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Lombardy Lombardy –– Northern ItalyNorthern Italy

� One of the most competitive regions in the EU:  

- 9,7 mio. citizens; GDP per capita: 29.000 €

- Over 800.000 enterprises

- Unemployment rate: approx. 5 %

- 12 Universities, 500 technology & research instit.

� Hosting the Milan EXPO 2015 “Feeding the Planet -
Energy for Life”

� Part of the “4 Motors Network”: Baden-Württemberg 
(DE), Catalonia (ES), Lombardy (IT), Rhône-Alpes (F R)
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Training and School 
Vouchers:  

Circuit of private schools 
and professional training and professional training 
centres; 
Budget: 
about 82 mio. € p.a.



AngloAnglo--Saxon RegionSaxon Region

SelfSelf--responsibility;responsibility;

GoalGoal--orientationorientation

Nordic RegionNordic Region

Individualised Individualised 

support support 

Different Welfare Cultures in the EUDifferent Welfare Cultures in the EU

Mediterranean Mediterranean 
RegionRegion

Strong family boundsStrong family bounds

Continental RegionContinental Region

RightsRights--based support; based support; 
entitlementsentitlements

support support 



Younger Workers
� not likely to stay
� unreliable

Older Workers
� difficulty with change
� little return on investment
� out of date / technophobic

But also… 

Age Stereotypes 

� out of date / technophobic
� poor healthBut also… 

� enthusiastic
� new ideas
� willing to learn 
� cheaper

But also…
� stable
� experienced



Educa -

Vertical distributionVertical distribution

Family, Leisure, Community

Horizontal distributionHorizontal distribution

Activities over LifeActivities over Life--CyclesCyclesNew Life-cycle Approach
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� Gradual retirement schemes is key for old 
workers and a good work-life balance

� Training must become “ age-neutral ”, 
i.e. a habit for all age groups

� Labour market information must be more 

Recommendations

� Labour market information must be more 
accessible for “informed choices”

� Skills are the “passport for the future”;        
for private investments into training 
companies need strong incentives



Private Sector
Labour Market 

European Association of 
Career Guidance (EACG)

Career Guidance Cases 

9

Labour Market 
Guidance

University-
Enterprise
Guidance

Public Employ.
Services (PES)



European Association of 
Career Guidance (EACG) 

Private Sector Labour Market Guidance:
Example 1
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European Association of 
Career Guidance (EACG)

Public Employment Service (PES):
Example 2
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European Association of 
Career Guidance (EACG) 

Economic Restructuring 
due to the crisis: Example 3
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